

ADOPTED 4/28/15


Introduced by the Council President at the Request of the Mayor:
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RESOLUTION 2015-120-A
A RESOLUTION CONFIRMING THE MAYOR’S APPOINTMENT OF REBECCA ERWIN STEELE, A DUVAL COUNTY RESIDENT, TO THE BOARD OF DIRECTORS OF THE DUVAL COUNTY JOB OPPORTUNITY BANK, filling a seat formerly held by Robert Baldwin, PURSUANT TO CHAPTER 180, ORDINANCE CODE, FOR A FIRST FULL TERM TO EXPIRE DECEMBER 31, 2017; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment. The Council hereby confirms the Mayor’s appointment of Rebecca Erwin Steele, a Duval County resident, to the Board of Directors of the Duval County Job Opportunity Bank, filling a seat formerly held by Robert Baldwin, pursuant to Chapter 180, Ordinance Code, for a first full term to expire December 31, 2017. 


Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman
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(2.8 | Rebeccak. steete Biography

As Chief Human Resources Officer for Acosta Sales & Marketing, Rebecca oversees
the Talent Acquisition, Total Rewards Strategies, HR Systems and Organizational
Development & Leadership Initiatives. Over the last five years with Acosta her
clear vision and leadership has brought Acosta’s Human Resources to the forefront

by creating strategic business partnerships that have allowed Acosta to seek new
business and position the company as an employer of choice. Her accomplishments with Acosta and in
previous roles have been many.

Rebecca launched her career at Acosta by building a strong recruitment team and leading them in the
development of Acosta’s career website and applicant-tracking system. This was a critical need for the
company as it has doubled its employee count over the last five years growing from 18,000 to 36,000
employees.

To develop, engage and retain existing talent, Rebecca has spearheaded an enhanced training and
development platform. Under her direction, the training and leadership development team established
Acosta University, an online learning center for Acosta associates that combines live, instructor- or
leader-led learning with online, on-demand, e-learning courses and resources to provide a
comprehensive learning plan for Acosta associates. By partnering with key clients, Rebecca has since
expanded Acosta University to offer “colleges” that align to specific functional areas within the
organization. Rebecca’s other initiatives in this area include introducing a succession planning process
for key roles throughout the organization, and a robust online performance evaluation process.

Rebecca believes that associate engagement is related to more than just professional development
opportunities, so she has significantly enhanced the company’s wellness program by introducing new
healthy lifestyle programs and providing incentives for associates who participate in them. This is
facilitated in part through a partnership with WebMD that provides Acosta associates with wellness and
health information 24 hours a day, seven days a week. Acosta associates have embraced the wellness
programs so significantly that for the past three years the Company has received the Mayor’s Council,
First Coast Wellness award of Jacksonville’s Healthiest 100 Companies; in 2012 the American Heart
Association’s Fit:Friendly Company designation; and in 2013 recognition by the Jacksonville Business
Journal with Jacksonville’s Healthiest Employer award.

While foundational HR programs have been part of Rebecca’s focus at Acosta, she also has put a priority
on strategic grovKth initiatives. She was a leading member of the new business team that secured
Procter & Gamblé (P&G), one of the world's largest and most respected consumer goods companies, as
an Acosta client.|!As a member of this team Rebecca led the effort to recruit, screen, hire, orient, and
train more than 1,400 associates in a record eight weeks’ time. Foltowing this, working closely with the
business, Becky was instrumental in new business initiatives with Campbell’s, Kellogg, Kraft and
Samsung.

Among other Executive leaders in the consumer goods companies, Rebecca was named a Progressive
Grocer 2014 Top‘Women in Grocery award winner. The Top Women in Grocery program honors the
most successful vlvomen in the grocery industry from all levels of the food retailer and supplier
communities. The award winners were selected for demonstrating outstanding leadership and influence
in the industry, a:s well as their specific achievements between February 2013 and March 2014.
Rebecca has more than 25 years of experience, beginning with the Marriott Corporation in Washington,
DC, where she provided human resources support for the food service management division and
corporate acquisitions. Her experience also includes human resource management positions with Blue
Cross Blue Shield of Florida, A. Foster Higgins consulting firm in California and First Hospital Corporation.
In 1935 she joined Stein Mart Inc., a national fashion merchandise retailer, where she held several
human resource positions including.director of organizational development, director of training and
development, and vice president of human resources. As vice president of human resources she was
responsible for all human resource functions including organizational development, talent management,
benefits and compensation, training, and employee relations.

In addition to her corporate work, Rebecca has proven herself as a community advocate. In December
2013 Governor Rick Scott appointed Rebecca to the Florida Commission on Human Relations. She was
one of two appeintments the governor recently made to fill vacant seats. Her term began December 31
and will run through September 30, 2015.

As a member of the Commission, Rebecca will serve on a 12-member board that works to prevent or
resolve conflicts and discrimination by promoting mutual respect and raising awareness on human and
civil rights issues in Florida,

Rebecca is a graduate of Virginia Tech with a master’s degree in education and instructional design. She
is on the advisory board for the Retail Center at Florida State University, is active in the consumer
packaged goods industry's Network of Executive Women, where she serves on the National Advisory
Board for Diversity and Inclusicn, and has served as Chairman of the Board of Habitat for Humanity,
Jacksonville, FL. ,Additionally, she has been selected as a member of Leadership Jacksonville, Class of
2015,





